ONASSIS GROUP

PRIVACY NOTICE
ON THE PROCESSING OF PERSONAL DATA
IN THE CONTEXT OF PERSONNEL RECRUITMENT

1. Why are you receiving this notice?

The protection of your personal information is very important for us, and we are obligated to inform you in a transparent
way of the processing of your data during our recruitment process.

We reserve the right to amend and update this Notice whenever necessary. If there are any changes to this Notice, we
will upload the new document on the website. Therefore, we recommend that you carefully read this Privacy Notice
and check our webpage periodically.

The protection of your personal data is subject to the relevant provisions of the applicable European legislation (mainly
EU General Data Protection Regulation 2016/679) and respective Greek law for the protection of the individuals from
the processing of personal data, as supplemented by decisions of the competent supervisory authorities.

2. Who s the Controller of your personal data?

” o«

The company, acting in its capacity as the future employer (hereinafter referred to as “we”, “the Data Controller” or
“the Company”) is the Data Controller according to the applicable law of your personal information in the context of
the recruitment process.

3. What data do we process?

When you voluntarily sign up for a job opening (by sending your resume/CV, responding to questions as part of your
application, or otherwise), we will collect personal information about you, that is necessary in accordance with our
recruitment process. In this respect, we process the following categories of personal data:

e |dentification data, such as name, surname, date of birth, place of birth, nationality, family status

e Contact details, such as home address, email address, phone number

e Fields of expertise, credentials, education and trainings

e Information on any previous employment in or outside the Company

e (Vs and certificates

e Audio-visual material that you may send to us as interview material in the context of the recruitment process

e Information relating to health issues (exceptionally and only if required for particular positions e.g. technical sea or
offshore staff)

e Assessment reports by third assigned parties, such as recruitment agencies

e Evaluation information of the job application / offering.

4. For what purposes do we use your data?

Your data will be used for the evaluation of your job application or offer and implementation of our hiring policy.

During this process, we may use any available means and appropriate technology for the filtering of the CVs that are
submitted to the Company for each job position. We will ensure that such means and technology offer the appropriate
security safeguards and that decision making will not be based solely on automated means. In this context, we will set
and apply pre-defined criteria based on the job announcement and requirements, in the applications / offers submitted
for a job position inside our Group. We will use any results to select the candidates who appear to better fit the particular
job position based on their expertise, professional background and experience.
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Should you be selected for a job opening, we will maintain this information in the context of our employment
relationship as we do for our personnel, in accordance with our applied policies and procedures for which you will be
adequately further informed in detail.

5. How do we receive your personal information?

You provide us with the said personal information by submitting to us through our designated recruitment channels or
otherwise, an application for a job opening in our Group or a message that qualifies as a job offer.

In addition, certain data are generated during implementation of the hiring process e.g. assessment of your application,
participation in an interview process.

In some individual cases, we receive data relating to candidate employees from recruitment offices and/or previous
employers.

6. What is the legal basis for the processing of your personal data?

The processing of your data is performed on the following legal bases:

The processing that relates to the evaluation of a job application or offer is necessary for the purposes of the legitimate
interests pursued by the Company (such as recruitment personnel, performance of our hiring policy) or by a third party
except where such interests are overridden by the interests or fundamental rights and freedoms of the data subject
which require protection of personal data (article 6 par. (f) GDPR).

Should your application or offer be successful, and you are selected for a job position, the processing of any related
information is necessary for the performance of the employment contract or in order to take steps at the request of the
data subject prior to entering into the contract (article 6 par. 1(b) GDPR).

In case the job application / offer is rejected, processing of information for future job opportunities is based on the
candidate employee’s explicit consent (art. 6 par. 1(a) GDPR).

The processing of health data that the candidate employee may provide in the context of the recruitment process will
be based on that candidate employee’s explicit consent (art. 6 par. 1(a) and 9 par. 2 (a) GDPR) unless such processing is
necessary for carrying out the obligations and exercising specific rights of the Company and of the employees in the field
of employment and social security and social protection law in so far as is authorised by the applicable laws (article 9
par. 2 (b) GDPR).

The above personal information is necessary for the Company to be able to fulfil the purposes that are described in the
present privacy notice. Each candidate employee is responsible to provide us with the said necessary data and to inform
us timely for any related changes, so we can ensure the smooth implementation of our hiring policy.

7. Who has access to your data and how is this access secured?

Your data are available only to authorized personnel and persons.

Procedures that apply in all Group companies, such as in the context of the recruitment process, personnel
management, or your contract, may provide that your data may be processed by authorized personnel of other Group
companies.

If another Group company or third-party acts as our supplier, the processing shall be secured by the respective written
assignment.

If your personal data are transferred to “third countries”, such as where our respective Group hiring entity may be based,
such transmission will be performed with safety and as set in the privacy policies of the Group.
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8. How long do we keep your data?

We maintain your data for the time necessary to achieve the processing purposes that are described herein or for as
long as we are required by the applicable law.

CVs and related information of candidate employees are destroyed within one (1) year from their receipt provided that
we do not hire the particular candidate and that we haven’t received an erasure request by the candidate in the
meantime, otherwise if the latter expresses the wish for us to keep the data for a longer period, we will maintain this
information for up to two (2) years.

We will, however, safely maintain even after this period a record with basic information on the relevant candidate’s
application and outcome for archiving and statistical purposes.

9. What rights do you have?

We hereby inform you that you are entitled to the following rights in relation to your personal data and under the terms
and conditions set by law:
e The right to request access and receive a copy of your data that we keep;

e Theright to request rectification of inaccurate or incomplete data that we maintain related to you;

e The right to request the erasure of your data that we are no longer entitled to keep;

e The right to request that you are not subject to automated decision making;

e The right to object to the processing of your data that is based on our legitimate interest or request the restriction
of processing

e The right to data portability, i.e. to request that we provide you or another controller with your personal data in a
structured, easily readable format (e.g. USB), where the processing is based on your consent

e The right to revoke your previously given consent, where the processing is based on your consent.

The exercise of the said rights is subject to the conditions set by applicable law and the limitations arising from the
purposes of the processing, as well as the legitimate interests and rights of the Company.

Upon exercise of any such right, the Company shall undertake all necessary measures to address the request within the
time-limits set by law, by notifying you in writing of the satisfaction of the request, alternatively of the reasons that
prevent exercise or satisfaction of such request. To this end, please note that we may not be able to respond to a request
if we don’t receive the identification information that may be necessary for the protection of your personal data, such
as for the verification of your identity, or to delete any information that we are obligated to maintain so to comply with
any legal obligation to which we are subject or to pursue our legitimate interests.

You may exercise any such right by addressing a written request at human.resources@onassis.orq where you shall
specify to what data or time period your request relates and also provide any necessary related information, if required
for your identification.

Lastly, you are entitled to file a request with the Greek Personal Data Protection Authority, which reviews written

complaints in accordance with the instructions contained on its website (1-3 Kifissias Avenue Po Box 11523, Abelokipoi,
Athens. Tel +30 210 6475 600, Fax +30 210 6475 628, e-mail: complaints@dpa.gr Website: http://www.dpa.gr/).
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ENHMEPQZH
2XETIKA ME THN EMEZEPTAZIA TQN MPOZQMIKQN *A> AEAOMENQN
2TA MAAIZIA THZ AIAAIKAZIAZ TTPOZAHWEQN

1. Twati AapBavete autr TV evnuépwon;

H mpootaocia Twv Mpoowrikwy oag dedopévwy elval TTOAU ONUAVTIKA yla EUAC Kal odpelloupe va oog
EVNUEPWVOUUE PE TARPN Stadavela yla tnv enetepyaoia twv dedopévwy oag kab' O6An tn Sldpkela g
Stadikaoiag emAoyn g LEAWY TOU TIPOCWTTKOU HAg.

AlatnpoU e To SIKalwua Vo avapuopdWVOULE KOl ETILKALPOTIOLOULE TNV apoloa SnAwon amoppnTtou, OMoTE
kplvetal avaykaio. Eddoov umapéouv aAhayEg otny mapovoa, Ba avapTACOUE TO VEO KE(UEVO OTNV MapoU oo
LoTooeAlda. ZUVETWG, 00C CUOTAVOULE Va SLABACETE POOEKTIKA TNV Ttapoloa SNAWON KAl va EAEYXETE TNV
lotooeAiba pog avd takta Staotipata.

H npootacia Twv 6€60UEVWY 0AC TIPOCWTTLKOU XAPAKTH PO UTIOKELTOL OTLG OXETIKEC OLATALELG TNG EPAPLLOOTEAC
Eupwnaikng vopoBeaoiag (kupiwg Tou Eupwmaikou Mevikol Kavoviopou 2016/679) kol TwV OXETIKWY EAANVIKWY
VOUWV YLOL TNV TIPOOTACIA TOU ATOHOU amo Tn enetepyaoia Twy SeSOUEVWY TIPOCWTIKOU XAPAKT PO, OTIWG
EXEL OUUTIANPWBEL HE TIG amodATELS TWV APUOSLWY EMOTITEUOUCWY OPXWV.

2. [Mouog eivae o YrnevBuvog Ene€epyaoiag yia ta npoowrikd oag dedopéva?

H etalpeia pag mou evepyel pe TNV OLOTNTA TNG WG LEANOVTIKOG €pyodotng (edetng «eueicy, «YmeuBuvog
Enetepyaoiocy N «Etalpeiar), eival cuudwva pe tn vopobBeoia YnevBuvog Enetepyaoiog Twy MPOoWITKWY
oag 6edopgvwy oto mAalolo Tng Stadikacioag mpooAndnc.

3. Tudedouéva oog enetepyalOLaoTE;

‘Otav dnAwvete okeloBeAwg to evbladEépov oag yla pla kevy Béon epyaciag (UECw TNG AMOOTOAARG TOU
Bloypadikol cag, avtamokplong O €PWTAHATA WG UEPOG TNG aitnon oag, N aAwg), Ba culéfoupe
mAnpodopieg yla €0dg, oL omoleg elval amapaitnte¢ cuudwva pe tnv Sadkaoia mpooAnPewy TmoUu
edbapuoloupe. 2to MAaiolo auto, enetepyalOUAOTE TG akOAouBeC katnyopieg Sedopévwv TPOOWTILKOU
XapaKkThpa:
e Asdopéva TAUTOMOINONG, OMWE OVOU/VUUO, NUEPOoUnVial yévvnong, TOMOCG Yevwnong, €BVIKOTNTA, OLKOYEVELAKN
Katdotaon
e Aegbopéva emikolvwviag, omwe SleuBuvaon katolkiag, nAektpovikn dtevBuvon kal aplBuod tnAedwvou
e Touelc egeldikeuong, mpooodvia, Se€L0TNTEC, LOPpPwWanN Kat ekmaibeuon
e [Anpodopieg mou adopolv oTnV epyactakn oag npolmnnpeaia eviog f ektog TN Etatpelag
e Bloypadlkd Kal TLOTOTIOLNTIKA
e  OMTKOAKOUGOTIKO UALKO TIOU UTTOPEL VA LAG TIOPEXETE WG UEPOC OUVEVTEUENC OTO MAALOLO TNG CUMUETOXAG 0AC OTNV
Sladikaaoia mpoohAPewv
e Asgbopéva uvyelag (kat’ efaipeon kal pOVO Qv OMALTETAL Yl OUYKEKPLUEVEC BE0ELS epyaoiag, OMwE TEXVLKO
TIPOCWTILKO ypadelou 1| og mholo)
e FkBéoelg afloAdynong ano Tpita e€0VoLOdOTNEVA TIPOCWTIA, OTIWGE ETIXELPNOELG EUPECEWS Epyaoiag
e [Anpodopieg afloAdynonc tng aitnonc / mpoodopdg epyaciag.

4. TaTmoloug oKomoug xpnolpomnolol e ta dedopéva cag;

Ta dedopéva oag Ba ypnowuomolnBouv yla TtV afloAdynon Tng aitnong r mpoodopdc epyaciag cag Kal yLo TV
TNPNON TNC TMOATLKAC pag epl mpooAnPewvy.
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Katd tnv Oudpkela authg tng Swadikaociag, Ba duvdueba va kdvouue xprion kabe Siabéoipou péoou Kal
KATAAANANG TeEXVOAOYlaC yla TNV emAoyr Twv Ploypadikwy mou unmofdrlovial otnv Etalpeia yla kaBe Béon
epyaoiag. Oa Sdaodaiicovupe Wote AuTd Ta pEoA Kal N Texvoloyla va MapéXouv TIC KATAAANAEG €yYUNOELG
aoddAelag kat ot n ANPn anodpaonc dev Ba Baociletal amokAELOTIKA 08 QUTOPATONOLNUEVN EnMetepyaonia. 2ToO
maiolo autd, Ba opiloupe kal epappdlou e OTLG AUTAOELS / TPOOdGOPEC TTOU pag urtoBAaAovTal tpokabopLopéva
Kpuripla, mou Bacilovtal otnv avakolvwon Kol OTIC QMAlTAOELS TNG €KACTOTE KevAG B€ong epyoaoiag. Oa
XPNOLOTOLNCOUUE Ta oplopata yia va ermihééoupe urondiloug mou epdavifovtal va talplalovy KaAUTeEpA TNV
OUVYKEKPLUEVN B€on epyaoiag ue Baon Tnv eldikeuon, eMayyeAUOTIKO UTIORABOPO Kal eumelpia.

Ye meplmIwon mou emleyeite yla pla B€on epyaciag, Ba TNPRoOULE QUTEC TIG MANPOodopilec oTo MAAlCLO TNG
HETal) LG EpYACLAKAG OXECNC, OTIWCE KAVOUE YLa TA UEAN TOU TIPOOWTILKOU HAC, CUUGWVO LE TG TIOALTLKES Kall
Sladikaoieg mou uloBeTOUE, yia Ta onola Ba evnuepwBe(te MEPATEPW EMAPKWE KAL AETITOUEPWC.

Nwg AapBavoupe ta dedouéva cog;

Eoelc pag mapéxete autég TIg mAnpodopieg pe TNV UTIOROAR o€ UAC, Sla LECOU TwY EE0UCLOSOTNUEVWY KAVAALWY
npoéoAndng N GAAWG, TNG altnong oag yla pla kevr Béon epyaoiag otov OUAG Hag | TOU QULTHUATOS 0ag Tou
OoULVLOTA TIPOOdOoPa epyaciag.

EruumAéov, kamola dedouéva mapayovtal Katd tn SLApKeLa TNG EPAPUOYNC TNG TIOATLKAC Hag Tepl mpooAnPewy,
A.X. HE TNV afloAdynon ¢ aitnong oag, TNV ouppeToyn oag oe Sladlkaoia cuvEVTEUENG.

Y€ UEUOVWHEVEG TIEPIMTWOELG, AapBavoupe Sedopgva avadpoplka pe umoPAdpLoug epyaldUEVOUC, OO ETALPELEC
eEeVpeon g Mpoowrikou f/katL mponyouuevoug pyodOTeC oag.

MNota elvat n vopukn Baon yla Tnv enefepyaaio Twv MPOoWTIKWY oag Se8oévwy;

H enetepyaoia Twv mpoowrikwy dedouévwy cag Baciletal 0T akOAOUBEC VOULKEG BACELC:

H emefepyaoia mou oxetiletal pe Tnv afloAdynon pLag altnong epyaciac n mpoodopdg elval avaykala ylo Toug
OKOTIOUC TWV EVVOUWYV CUUPEPOVTWY TIou eTdLWKeL N Etatpeia (6mwg n avalntnon kal mpooAnyn Mpocwrtikou,
TPNON TOALTIKAC TIPOCANPEWV) 1 TP(TOG, EKTOC €AV EVAVTL TWV CUUPEPOVIWY QUTWV UTIEPLOXVUEL TO CUUPEPOV N
Ta BepeALWdN SikalwpaTa Kat oL eEAsUBEepieg TOU UTTOKELUEVOU Twv Sedopévwy Tou emiBarAouy TN npootacia Twv
Sedopévwy mpoowrikou xapaktnpa (apBpo 6 map. 1ot MKMA) .

Av n aitnon n mpoodopd epyaciog oag yivel Sektn Kal emAeyelte yla ulo Béon epyaciag, n emetepyaocia kabe
OXETIKNG MANpodoplag elval amapaltntn yla TNV eKTEAEON TNG cLUPaAoNG epyaciag r yla tTn ANdn HETPWY KATOTILV
QUTAUOTOG TOU UTTOKELLLEVOU TwV SeSouEvwy TIpLY oo T cuvan Tt cuppaong (apbpo 6 map. 1B MKMA).

Y€ MepimTwaon mou n aitnon N mpoodopd epyaciog oag dev yivel dektr kat Sev emideyeite yla pa 6€on epyaoiag,
n enefepyaocia Twv MANPOPOPLWY oag ylo LEANOVTIKEC cuvepyaoieg Ba Baoiletal otnv pntr ocuykataBeon Tou
untondiou (apbBpo 6 ap. 1 (a) NKNA).

H enetepyacia dedouévwy vyeiag mou o urtoPrdLlog Suvatal va mapexel oto mAaiolo ¢ Stadikaoiag mpocAnPng
Ba Baoiletal otnv pntr cuykataBeon Tou urtoPndiou (apBpo 6 map. 1 (a) kat 9 map. 2 (a) MKMA) ektég €dv pa
TéTola enetepyacia eival amapaitntn yla TV €KMANPWON TWV UTIOXPEWOEWY KAL TNV ACKNGCN CUYKEKPLUEVWV
Slkalwpatwy TN Etatpeiag katl Twv epyaloUEVWY OTOV TOUEN TOU £pYATIKOU Slkaiou Kal Tou SLKAlou KOWWVIKAG
aoPAALONC KAl KOWWVIKAG TpooTtaoiag, omwe mpoBAEneTal amno v keipevn vopoBeoia (dpBpo 9 mapdypadoc 2 B
rKNA).

‘OAa Ta avwiépw OSedopéva eival amapaltnta ylo va UMOPECOUUE VA EKMANPWOOUNE TOUG OKOTIOUG ToU
neplypadovtal otnv mapovoa dnAwaon amoppntou. Kabe umoPndlog epyalduevog eival umevBuvog va pag
TIAPEXEL T £V AOYW avayKalo OTOLXELO KOl VA EVNEPWVEL EYKAIPWE yLa TUXOV OANAYEG OE QUTA TIPOKELEVOU VA
SlaodaAicoupe TNV MPoOoNKoUCA TAPNGCN TNG TTOALTIKAG HaC Tepl TpooAnPEwV.
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MNotog éxeL mpooPaan ota Sedopéva oag kal nwe Siaadaiiletal avth;

Ta Sedopeva oag eival Stabéoiua uovo og e€ouctodotnuUeEVOUG UTIAAAAAOUC Kal atopa. Aladikaoieg mou adopouv
OAeC TIC etalpeieg Tou Opidou, Ax. ota mAaiola t¢ Stadikaoiag mpooAnPewy, Slaxeiplong MPoowTikol A N
oUuBaocn ocag umopel va TpoPAgmouv OTL Sedopéva oag PMopouv va TUXouv emefepyaciag Kal amo
efouolodotnpevoug epyaldpeVoUC AAWY eTatpelwy Tou OpiAou.

Eav aAAn etalpeia tou Opidou 1 Tpitog Aettoupyel wg mpounBeutnc uag, n eneéepyacio Ba eéaodaliletal péow
OXETIKAG Eyypadnc avabeonc.

Edv mpoowrikd cag dedopéva SlafLpalovrtal oe «tpiteg xwpeg», n dtafiBacn Ba AapBdvel ywpa cuudwva Ue doa
0pilouV oL OXETIKEC TIOALTIKEC TtpooTaoiag WoLwTikotnTag Tou Ouiiou.

MNoéoo kalpd tnpoL e ta Sedopéva oag;

Alatnpoupe ta Sedopéva oag yla 000 XPOVIKO SlaoTnua elval amapaltnto yla TNV emnitevén Twv OKOmwv
enefepyaoiag n kaBooov UTIOXPEOUUOOTE Ao TNV Kelevn vouoBeaia va ta SLaTtnerooUE.

Bloypadikd kal oxeTikeég mAnpodopieg umoPndiwv kataotpédovial eViog evog (1) €Toug amod tnv mapalafr Toug
edpooov bev mpoywpnooupe o€ mpooAnyn tou umoyndiov i dev AdBoupe aitnua tou umoyndiou va ta
Slaypaoupe oto pecodlaotnua auto. Av o urtordlog ekdppacel Tny emBupia va Statnpriooupe Ta dedopéva yla
peyaAutepo Stdotnpa, Ba ta tnprooupe €wc duo (2) xpovia.

MeTA T0 TIEPAG TOU £V AOyw Slaotrpatoc, Ba Slatnpr)coupe e achAAeLa apXELO e BACLKEC TTANPOPOPLES YL TNV
OXETIKN altnon Tou unoyPndlou Kat mopeia aUTAG yLo AOyoUC apxeloBETNONC KAl YLA OTATIOTIKOUG OKOTIOUC.

TL Sikowpora EXETE;

Yag yvwplloupe OTL €XeTe Ta akOAOUBA SIKALWUATA OE OXEON LE TA TPOOWTILKA cag SeSopéva UTIO TOUG OPOUC Kal
TIEPLOPLOLOUG TOU VOUOU:

e Na {ntroete mpooPaon ota Sedopéva oag kal va Aafete avtiypado twv SeSoUEVWY 0ag mou amoBnkeVoULE,

e Na {ntroete SLopBwon avakplBwy 1 ateAwv SeSOUEVWY TTOU TNPOULE YL COC

e Na {ntoete dlaypadn Twv dedopévwy mou cag adopolv Kal To onoia 6V VOULLOTIOLOUUOOTE VO TNPOULE
edeng

e Na {NTAOETE TN N UTIAYWYN 00¢ 0 aUTOopATomolnpévn AnPn anodbdcewy

e Na evavtiwbBeite oe eneepyaoia dedouévwy oag mou Baaciletal oto €vvouo cuudEpov Uag i va {NTHOETE TOV
TIEPLOPLOUO TNG eMeepyaciag,

e Na aoknoete o Olkalwpa dopnTdTNTAC ATOL va {NTHOETE VO TIOPEXOUUE O €0AC 1 0 AAAO ULTtELBUVO
enetepyacioc Ta dedoueva cog o€ SOUNUEVO, KOWVWE XPNOLUOTIOLOUUEVO KAl OVAYVWOLUO OO [NXavHUoTa
popdotumo (onwe oe USB), otav n enetepyacia Baciletal o ouykatdBeon cag

o Na avakaAéoete Tn ouykatdBeon, mou €xete dwaoel, omou n enefepyacia Baciletal otnv cuykatdBeor| oag

‘OAa Ta Tapamavw SIKALWUATA aoKoUvTal uTo TIG poUmobéoelg, mou kabopllel n woyxvouoa vopobeoia Kat
UTTOKELVTAL OTOUC TIEPLOPLOKOUC, TIOU QMOPPEOLY MO TOUC OKOTIOUG TNG emefepyaciag, kabBwe Kal T Evwopa
oUpdEpovTa Kal eV YEVeL Sikalwpata TNG Etalplag. Y& meplmtwaon AoknNong KAMOLOU K TWV AVWTEPW SIKALWUATWY,
N Etalpia Ba AaPel kdBe avaykaio HETPO yLla TNV LKAVOTIONON TOU OXETIKOU QLTALATOC EVIOG TwV TPORAEMOUEVWY
otnv vopoBeoia xpovikwy MPoBECULWY, EVNUEPWVOVTAC 0AG YPOTTTWE YLA TNV LKAVOTIolNon Tou altUatoc, GAAWG
yla Tou¢ Aoyoug mou eumodiouv tnv doknon Tou &v AOyw SIKALWUOTOG A TNV KavoToinon autou. XXETIKA,
ONUELWVOUE OTL Sev Ba elpaote o BEon va avtamokplBoU e og altnua av Sev AdBou e Ta oTolxela TAUTOMOINONG
TIou elval avaykala yla tnv mpootacia Twv §edopévwy oag, Omwe yla TNV enaAnBeuon g TauToTNTAC 0ag, N vVa
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dlaypaoupe omolwadnmote mAnpodopia, TNV omola E(UOOTE UTOXPEWUEVOL VA TNPOULE TIPOKELUEVOU VA
OUHHOPPWOOUE e OLadNTIOTE EVVON UTIOXPEWON UAG 1 va eTLOLWEOUUE EVVOLA CUUDEPOVTA LAG.

Mrmopeite va aoknoeTe Ta SIKOLWHUATA OOC OTEAVOVTOC YPANMTO altnud cag otnv nAekIpovikn Slevbuvon
human.resources@onassis.org omou Ba mpémnel va mpoodlopiletal mola dedopéva Kal Tolo XPovikd Slaotnua
adopd To eV AOYWw altnpuad cag Kabwe Kol va TTOpEXETE KABE avaykaia oXeTIkA MAnpodoplia, av amalteltal yia tnv
TauTtomoinon oag.

Téhog, umnopeite va unmoBaiAete katayyeAio otnv Apxr Mpootacioag Aedopévwy Mpoowrikol Xapaktipa (Aewdod.
Knololag 1-3, TK 11523, AupmeAoknmot ABnvwv, TnA. +30 210 6475 600, Fax +30 210 6475 628, e-mail:
complaints@dpa.gr Website: http://www.dpa.gr/)
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